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Drug-Free School and Communities Program Policy 

Texas Southmost College (TSC) abides by the Drug-Free School and Communities Act Amendments of 
1989, (Public Law 101-226). TSC an institution of higher education (IHE), state education agency (SEA), 
and/ or local education agency (LEA) as a condition of receiving funds must implement a program to 
create a drug- free environments on campus or campus sponsored events. Therefore, TSC prohibits 
any possession, distribution, and/ or manufacture of illicit drugs or alcohol by both students and 
employees 

In order to be able to certify its compliance with the regulations, an IHE such as Texas Southmost 
College (TSC), must adopt and implement a drug prevention program that includes the following: 

1. An annual written report for each employee and student who is participating in one or more class
for a credit must be distributed the following information.

a. Both, an employee and student standards of conduct that includes the unlawful possession,
manufacture, distribution, or use of illicit drugs and alcohol within campus property or
events(34(A) § 86.100).

b. The legal repercussions described at a local, State, and Federal level for the possession or

c. Identification of the health hazards of consuming and abusing drugs and alcohol
§86.100).

d. Preventative and intervention resources must be identified/ implemented such as drug and
alcohol counseling, treatment, and resources to include rehabilitation for both students and
employees (34(A) §86.100).

e. A clear declaration that TSC (IHE) will enforce necessary corrective actions to violations
under the local, State, and Federal laws. A full description identified by the employee
and student standards of conduct will include a detailed account of sanctions.
Including expulsion/termination of employment, completion of a rehabilitation program,
and referral for prosecution as is appropriate (34(A) §86.100).

2. TSC will facilitate a biennial review of the drug free school and community program by
completing the following:

a. Measure and review the effectiveness of program and implement necessary changes
as appropriate (34(A) §86.100).

b. Enforce consistently the corrective actions to the violations identified in the student and
employee standard of conducts  §86.100).

Drug-Free School and Communities Act Committee 

The Drug-Free School and Communities Act committee will consist of individuals from TSC Counseling 

and Student and Accessibility department, Human Resources, Student Services and Civility Office, and 

TSC Security and Risk Management. These individuals will take the task of identifying needs, strengths, 

and consistency of the Drug-Free School and Communities Act Biennial Review. 
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Recommendations 

i. Create annual notifications for each student and employee, in writing, of standards of conduct; a

description of appropriate sanctions for violation of federal, state, and local law and campus policy; a

description of health risks and a description of available treatment programs.

ii. Establish a DFSCA committee to include representative from Campus Safety, HR, Office of Civility,

Counseling and Student Accessibility Resources, Marketing, and Instruction that will serve to enhance

DFSCA compliance efforts by improving communication, sharing knowledge and resources, and fostering

improved processes toward DFSCA goals.

iii. Create a climate survey to assess the AOD education and prevention efforts for students, staff, and faculty

iv. Increase the dissemination of awareness literature during events such as New Student Orientation,

Registration Rally, etc.

v. Involve more faculty with the AOD education

vi. and prevention efforts

vii. Create a website for DFSCA information and resources

Summary 

     In compliance with the Drug Free Schools and Communities ACT (“DFSCA”), the aforementioned reported 
details the policies, practices, and events utilized from 2024-2026 as Texas Southmost College’s program to 
prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by students and employees.  
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Appendix A 

Texas Southmost College 
Employee Assistance Program (EAP) 

 

 

 

 

All benef its  can be 
accessed  by call ing:  

toll  free 

1-800-343-3822

TD D 
1 -800-  448- 1823 

te e n l i n e 
1 -800 -334 -TEEN (8336 ) 

We are avai lable to take your 
call   24 hours  a day,  7 days  a w eek.  

Vis it  your EAP website  at 

awpnow.com 

and create  a 

customized account .  

Go to 

ht t ps :// ww w.  awp now.  com 

Select “ Access  Your Benef its”  

Registration Code: 

AW P- TX SC- 3978

Your EAP Benefits:

Law Access 

Legal and Financial services provided by a lawyer or 
financial professional specializing in your area of 
concern. Available online or by telephone. 

Help Net 

Customized EAP website featuring resources, skill- 
building tools, online assessments and referrals. 

Work Life 

Resources and referrals for everyday needs. Available by 
telephone. 

Well  Co a ch  

Personalized planning and 1-on-1 support, online or by 
telephone, to help you improve and maintain your 
health and well-being. 

Safe Ride  

Reimbursement for emergency cab fare for eligible 
employees and dependents that opt to use a cab 
service instead of driving while impaired. 

1 to 6 Counsel ing  Sessions 

Per problem, per year. Short-term counseling sessions 
which include assessment, referral, and crisis services. 
(Same day appointments available for urgent/crisis callers, or 

facilitation of immediate hospitalization) 

Newsletters  
Webinar  Tra ining  Series  
Tips for Everyday  Living 

   Here for you as li fe happens … 
AWP-EAP Benefit_2016 

Al  l i a n c e W o r k P a r t n e r s i s 

h e r e f o r y o u a s l i f e h a  p p e n s  . 

AWP  is  pr o ud to s er  v e as y o ur  EAP , of fer i ng  yo u and yo ur  

hous eho ld valuable,  conf ident i  a l serv ices at no cos t to yo u. 

Y our  b e n ef i t s  ar e d es ig  ned to  help yo u m a n ag e  dai ly r e s p o ns i  bi l  i t ies, major ev 
ents,  w ork str es ses , or any iss ue affect i  ng your quali  ty of l i fe. 



Texas Southmost College 

Employee Assistance Program (EAP) 

Cr iter ia  for  Benef i ts  E l ig i bi l i t y

Ful l  Benef i t s :  

• Employee, retiree, married/divorced

spouse, partner, significant other

• Any household member, regardless of age or

relationship, residing in employee’s home,

including significant other and their children

• All covered employees may bring anyone with

them to their authorized/covered sessions

regardless of relationship to employee.

• Children and grandchildren, age 26 or under,

residing in US or Puerto Rico. This includes

children and grandchildren of significant

other or partner.

• Any person meeting benefit eligibility prior

to lay-off or termination of an employee will

continue to be eligible for benefits up to 6

months from the date of employee’s lay-off or

termination. Benefits are extended for 6

months from date of employee's call within

this timeframe.

As se ss ment  & Refe rra l :  

• Children and grandchildren age 27 and over of

employee, married/divorced spouse, partner, or

significant other living outside employee’s home

• Employee instructed by law to receive court- 

ordered counseling

• All crisis cases (suicidal/homicidal, domestic

violence, chemical dependence, substance

abuse, child/elderly abuse) not otherwise

covered

• Any person meeting benefit eligibility prior to lay- off

or termination of an employee will continue to be

eligible for assessment and referral after 6

months and up to 1 year from the date of employee’s

lay-off or termination. Benefits are extended 1 year

from date of employee's call within this timeframe.

Infor mat io n  & R eferra l :  

• Anyone contacting Alliance Work Partners

regardless of contract status



Chi ld  ren under the age of  18 must have a written, signed release by their guardian who has 

custody (whether living in the home or not) to attend counseling on their own. This release is given to 

their affiliate provider. Divorced parents who bring their children in for counseling must bring a copy 

of their divorce decree or have signed permission from the other parent before bringing a child into 

counseling. Grandparents who bring their grandchildren into counseling must have proof of 

guardianship or written permission from the child’s parents. 
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Appendix B 

Drug Free Workplace Notice posted around campus: 
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Appendix C 

Event Flyers 
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Appendix D 

Pamphlets available: 
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